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Hasnain tops
list of five
tipped for
UGC chair

Manash Pratim Gohain | Twn

New Delhi: The search-cum-
selection committes for the
chairman of the University
Grants Commission has short-
listed five names. while the
two contenders, who were al-
ready being named inthe earli-
er list, namely Seyved E Has-
nain, former vice-chancellor
of Hyderabad University, and
Pankaj Chandra, director of
the Indian Institute of Man-
agement, Bangalore, re-
mainad the frontrunners, the
new names included in the list
are director of Prof. 8 Parasu-
raman of Tata Institute of So-
cial Sciences, Mumbai, chief
stafistician of India TCA
Anant and the officiating
chairman of UGC, Ved Pra-
kash.

According to sources from
the ministry of human re-
source development. the com-
mittee expanded the hst totfwe
candidates instead of two.
While Hasnain remained the
first choice of the committee
closely followed by Chandra,
the others in ascending onder
are Parasuraman, Anant and
Prakash.

While the choice of therest
of the candidates were easy
there was dissent amongmern-
bers on the selection of Pra-
kash as he had faced allega-
tions of firaud and
intimidation which had later
been junked by the HRD. The
search committee’s list will
now be forwarded to the HRD
and then to the PMO for the fi-
nalapproval.

In Septermber, the Delhi
high court issued notice to the
central government to respond
to a petition seeking direction
to fill the seat of UGC chair-
man which has been lying va-
cant since February 2011 after
Prof. Sukhadeo Thorat com-
pleted his term as chairman.

Earlier, the search commit-
tee in February 2012 shortlist-
ed Hasnain asits top choice for
the post followed by Chandra
but the HRD ministry selected
Chandra and forwarded it to
the PMO for approval. The
PMO questioned why the first
choice hasbeen ignoredandre-
ferred it back to the HRD. The
committee had to start the
process all over again and this
time came up with five options
for the post.
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HT Mumbali, Nov. 13

It’s raining jobs at lIT-B this
year, average salary may rise

MORE EMPLOYERS Around 300 companies have registered for placements compared to 262, last year

Bhavya Dore
m bhavya.dore@hindustantimes.com

MUMBAI: Salary packages are
set to rise by between 10% and
20% compared to last year at
the Indian
Technology Bombay where
placements  begin  on
December 1.

The categorisation of salary
slots has also moved upwards.
For instance, the top slab has
been revised from Rs9.5 lakh
and above to Rs10 lakh and
above and similarly for other
slots this time.

“Itis not very significant but
it is an upward trend,” said
Avijit Chatterjee, professor in
charge of placements at 1ITB.
“Companies are looking for
good manpower and are pre-
pared to go the extra mile."

Around 300 companies have
already registered for the
placements, higher than the
262 who had visited last year.

Institute of

" PLACEMENT DURING THE 201142 SEASON

29 lakh and
above bracket:

28 lakh to 9.5
lakh brapket:

6.5 lakh to 28
lakh bracket:

25 lakh to 6.5
lakh bracket:

25 lakh and
below bracket:

-

Placements will begin on
December 1, and mark the
beginning of the placement
season, which will continue in
institutes until March.

A mix of foreign and Indian
companies will be visiting,
including a few more new for-
eign companies. Jobs on offer
will include the usual mix of

7.5 1akh per annum
Average salary offered

1,060 Number of

offers in total

262 Number of

companies who visited

= Highest placement suc-
cess rate was for dual
degree students at 94%
getting placed, with MSc
students second with
90% getting placed

core engineering as well as
managerial positions.

Unconfirmed reports
claimed that the highest offer
made to a graduating student
at IITB last year was Rs63 lakh
per year.

There were 322 offers in the
Rs9.5 lakh and above annual
salary bracket. In the second

highest bracket too, for 2011-
12 there were more offers com-
pared to the previous year. The
placement report for the last
year was released in July.
Pre-placement offers and
interviews to students this
vear ahead of the full-fledged
recruitment season have also
signalled a promising season

PHOTO FOR REPRESENTATIONAL PURPOSE
i

ahead, despite the uncertain
economic conditions.

At IITB, there were more of
both this time, though exact
figures were not available.
Chatterjee had earlier said
that, it was possible because
more people were doing
internships and these had frue-
tified into more ofters,
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Skewed sex ratio
takes its toll on
[IT-B boys

DNA Correspondent

Niwedan S, a student of HT-
Bombay {}IT-B), admits that
life on the campus can get so-
cially stifling. “We lack a social
life... The rule of allowing stuy-
dents of the opposite sex in
hostels only between 10am
and 7pmis not practical,” says
the 19-year-old computer sci-
ence student, who agrees the
institute should have its rea-
sons for the rule.

With a skewed male-fe-
male student ratio on campus,
IT-B students have rued the
lack of social life on campus,
according to a survey con-
ducted by IT-B students’ on-
line publication, Insight. Pres-
ently, of 8,000-odd IIT-B stu-
dents, 30 per cent are girls. Of
the 8,000 students, 400 were
interviewed for the survey.

The survey has thrown up
that only 1in 5 students is in
arelationship. And more than
half the respondents to the
survey have say the 10am-to-
7pmruleis inconvenient; half
of them want such restric-
tions done away with.

A member of the insight
editorial team, Saideep Sudi,
said that the survey had been
conducted to get a view of
students’ social life on the
campus. “There was no hy-
pothesis where we could say
social life is observed to be
unsatisfactory. In fact, we
wanted to get the real pic-

ture,” said Sud.

Only 4 of 10 students said
they step out of the campus
about twice a week for abitor
a drink. Despite several hang-
out options, most students
chose to hang out at hostels.

The skewed sex ratio on the
campus gave only 20% of the
respondents an opportunity

" Recently, we
decided that girls
“* canbeallowed at
boys’ hostels till
reasonably lateinthe
night, butonly in
common areas noton
residential premises

~Prof Urjit Yagnik, dean of
student affairs

to be involved in a relation-
ship. Of the small number of
girt students, only 1 of 20 feit
they were being objectified
by male students.

Dean of student affairs at
HT-B, professor Uriit Yagnik,
laughed off the survey find-
ings. “The skewed sex ratio on
campuses not something the
institute can do much about,”
said Yagnik, adding that they
are not rigid about the 10to7
rule. He added: “Recently, we
decided that giris can be al-
lowed at boys’ hostels till rea-
sonably late in the night, but
only in COMmon areas not on
residential premises.”
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DELHI-NCR’S B-SCHOOLLEADERS

MDI Gurgaon has topped the
fourth Mail Today-Indus Learning
B-School Survey, the only one of
its kind to focus on Delhi-NCR.
The survey re-emphasises the
high quality of management
education in and around Delhi

By

ISSED the ticket to the IIMs?
Chill. Delhi-NCR has enough
good options t¢ Imake you not
regret the setback. The fourth
Mail Teday-Indus Learning B-
Schoo) Survey, the only one of
its kind to focus entively on Delhi-NCE, is
out with itg list of Top 15 B-Schools in and
around the natlonzl capital that offer stu-
dents the right education to meet the
demands of the corparate world.

Carried out by Indus Learning Solutions among
60 B-8chools shorilisted after an awarcpess survey
{Delhi-NCR has 13§ management lstitutes), the
survey makes one thing abundantly clear. Delni-
NCR'S B-Schools have Lhe right mix of faculty mem-
bers with relevant Industry and academin Gopen
ence; with leading
unlversities; well-stocked libraries; qualified visit-
ing laculhy m:mbers from corpotate houses and

pxogra.mm!s m tine with thE demands of sectors
such 8 an
Snmblent networkdng with Lhe industry to ensure

TOP15 5B-SCHOOLS 7
2 OF DELHI-NCR

Here’s the fourth Mall Today-Indus
Learning B-School Survey’s Top 13

judged on seven parameters
(Ilsled to the right} and based on a
combination of the data presented
by the institutions and a market
perception study, The Top 15 Delhi-
NCR B-5chools have the academic
resources and infrastructure to
Impart students with the kind of
skills thelr prospective employers
will be looking for In every freshly
minted management graduate.
Institute (MDL),
Gurgaon

http:/fwww.mdiacin/ 5
mnstitute of Management I
& Technology (IMT),
Ghaziabad
www.imt.edy
m Indian Institute of
Planning & Management
(IPM), New Delhi
www.lipm.edu
u Department of Man-
agement Studies, IIT-
Delhnl
hitp://www.dmsiitd.org/ - -
# Indlan Instltute of For-
eign Trade {IIFT), New
Delhi nttp://www.ilit.edu/

EManagement
Pevelopment

® FORE School of Marn-
agement, New Delhn
htip//

| BELEY] Insﬂtute of
Management Stud-
ies, Rohini

htdp/ fwww.jimsindiaorg/

School, Knowledge Park
11, Greater Noida
www.galgotiasbschoalin

u institute of Manage-
ment Studies, Ghaziabad
www.ims-ghaziabad.acin

m G.L, Bajaj Institute
of Management and
Research, Greater

= IMS Management
College, Noida
hitp//www.imsnoida.com/

Rachna Inter-
national Uni
versity, Faridabad
hitpy/ feeww.mrlu.edo.in/

B Accurate Institute

- of Management and
: Technology

hitp.//www.accurated
Management
Education &
Research Institute (MERI),
ENEL G
‘www.merl.edu.in/
m Dept. of Manage-

. ment Studies, Jamia

Hamdard

THE SEVEN
PARAMETERS

mCourse Curriculuma

ttp://wwwiamlahamdard.edu/dep.

ms.asp

Jjons m meLr students at the e
of the arnime.
ascd on the ‘methodology and
parameters deseribed in the
accompanying story, the survey
ranks MDI Gurgaon at No, 1. The
39-year-old Institution has also
#opped five out of the seven
paramelers, ineluding course cur-
riculum, faculiy, placements,
lrzdustry interaction and infra-
stru

IMT Qhaziabad, which came

ning and Management (HPM)

ratgined its No_ 1 position in offer-

g international exposure to its
tudents. The fourth and fifth

mr?ign Trade, New Delhi
T Girector Mulul G
mﬂm.\te mlrl.urea avlslonltu be
ol

reeogmg;g that talent can he
sculpted only vnth the help of a
Bl of glob:
and mscovery says pt We
regudanly invite facuity members
{é%m mmg of the top buslness

13 B reities
ty protessionals from across the
[E

e
“Taking advantage of MDI's
proactive mtcmatlcna
exchange programme,
one aut of every Ave
students enrolled
for its Nagship
posl-graduntel
n

positions went to the
B Mannpement Studies (DMSY,
IIT-Delki, and Indian Institute of

IIIbeI!

Management
and Human

iR nd grow| f
management lnstllute:
rlveln byt

bothhardfactsand

froman Institute's
petformance 9

market perceptions.
Theperceptionof the

market isnever far away .“C’;
Mﬂ

¢Wefollowa 360-degree
approach by lookingat

Ay, -
RCL A

— ANKUSH BANSII.ICFO & Head of Strateqy,

ndus Learning Solutions

Resource Management go
abroad ¢ach year
The sheer pumber of research

helriy

By Education MaH Bureau

EOR the past four years, Indus
L:arnlng Solutlons, a Delkis
based company speclallslng n
educatianal products an
Ices, has been cnnductlng lhe
Mall Taday B-Schoot Survey
focusing entlrely on manage-
ment education Institutions In
Delhl-NCR.

This year; too, Malt Today part-
nered with Indus Learning Ser-
vices, which Invited 120 B-
Schoots in Delhi-NCR to take

pai e survey.

Ta pare this number down to a
more manageahle 60, Indus
Learning conducted an aware-

8} is the end of :

the road for students it

cIrs

g€t into TMs,” says Bhal.“Every
Institute bas its Gwn egacy.”

For IMT Ghaziabad, pursuing

quamy ¢ducation to maintain it

s not o challenge but a

o, he i aiite e Just.

laurched 2 BRA (Doctor of Busi-

havo [5-20 sbidents witn eight

yEals of experience " nfo
BBtk Shneee, IMTx Disector
Like most, of the other institu-

tions in the Top 15,

wiil be driven by u:
their links with indu:

Rankings

hess study among 100 respon-
dents, including MBA asptrants

and parents, recrultus, alumni
and Industry

It was then lhat the second
stage of the exerclse took off
with a detalied perception sur-
vey conducted among potential

National Committee on Higher
Education, and Co-Founder and
00, NIIT Ltd, points to the
fvure girection of Sue e ips
, “There are
imme: ties Of inkages
in areas sueh as curriculum
redeslgn, teacher rearientation,
new lahnratory setups, Jjoint.
rosearch and Laking the ogtcome
of rescarch to the market.” Dethi-
NCR's B-Schools, a5 j4 clear from
the survey, ate ready Lo grab su
ppﬁrmmnes and hefp their stu-
dents go places.

35
EE]

Look out for the fourth Mall
Today-Indus Learning B-School
Survey special editlon next

Tuesday (November 3¢}

£We recognise that talent

can be nurtured with a
blend of global business
awareness and discovery.
Qur vision isto become &
truly global B-Schoal 3

— MUKULGUPTA, Director, MOI

¢ltiswrong to assume that
it is the-end of the road for
those whoden't get into
lIMs. The students should
aim at dolng better than
what they are doing now 9

— KANIKA BHAL, Hob, IT-DMS.

§There are immensé possi-
bilitles of industry-acade-
mialinkages inareas such
as curricylum redesign,
teachei reorientationand
new laboratory setups %

—P. RAJERDRAN, (00, NITT Ltd

based on fact files and market survey

Dethl-NCR. The survey was ol-
lowed by institute visits by the
survey team.

The Indus Lzarnlng team gen-
erated Individual scores for the
Institutes based on the seven
parameters using the facts pro-
vided bv the shortlisted Instl-

“We fol-
!uw a 360-
. degtes
approach n
kn lhe sur-

tlllllll
Iouklnqnt

b-oth hird facts and market per-
" Ankush Bansal, CFO

helr par-
ents, alumnl and carporate
recruiters.

These included 350 stirdents in
the age group of 20-23 and 50
top corporate recrulters In

tutes

tated among them. The llnal
ranking was prepared by com-
bining the data from the per-
ception survey and the fact-fle

e aan of Strategy, Indus
Learning Solutions, said. “The
perceptien of the market Is
never far away from an Instl-
tute's perfarmance,™ he sajd.

“we also went into detalls
such as the quality of articles
and research papers that have
been published by the Insti-
tutes, the kind of Industry Inter-
actlon they had and their place-
ment records,” Bansal added.

Instltutions  were  also
required to submit proof of
thelr claims. For instance,
any Institute that baasted of
an excellent track record Ia
placements had to vindicate Its
claim by furnishing caples of

ofter letters along with salary
detalls.

The survey also took into
accsunt the number of Ph.D.
halders, the faculty-student
Fatio, awards and recegnitions
Won by faculty members, male-
female ratlo on campus and the
number af companies visited
the campus Tor récrultments
every year. In short, the survey
answers ever question that
potentlal students or thelr par-
ents could as|

Page 4 of 29



Tribune ND 13.11.2012 P-8

| Delivering Aakash

.- Apromising new model

T began with a dream of equipping students all over the nation
with tablets that would cater to their basic computer needs.
These tablets would have to be affordable, and to get these with-

in the reach of lakhs of students, the government would subsidise
them. The dream soured a bit when the first Aakash tablets were deliv-
ered; the company got bogged down in a dispute and the device got
a negative reception. Yet, it did not die, Even the lack of success of
Aakash, in its first incarnation, showed that it was possible to deliv-
er the tablet at a price that left the world wondering. The basic deci-
sions regarding software and hardware were fine but it needed aboost.
“With the help of IIT Mumbai, the company behind it delivered
Aakash 2 that was launched by President Pranab Mukherjee on

. National Education Day. T '
The new device, with the latest (almost) Android operating system,
a good screen, a capacity to expand its memory and four hours of bat-
tery life, is what was expected of the original Aakash and more. Soon
it would be in the hands of some college students and, as production
ramps up, lakhs of them. The device is not cutting edge, but then it is
inexpensive, largely because the HRD Ministry buys it from the man-
ufacturer at Rs 2,263 per tablet, and sells it to students at Rs 1,130,
The not-for-students commercial version of the tablet comes at Rs 3,500.
India stands very low internationally in internet penetration fig-
ures, even as recent numbers have shown an increase in the rural
sector, For Indian students to be truly a part of the global village,
both cheap Internet devices like the Aakash tablets as well as good
Wi-Fi connectivity are imperative, Former HRD Minister Kapil
Sibal took the plunge, his successor must take it forward so that young
Indians who lack the means to buy computers and laptops are not
only acquainted with the cyber world, but also use it for improving
their future prospects. : , :
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DEVINASENGUPTA K
SHREVABISWAS
BANGALORE|KOLKATA
ummer interns were hired jnrecord
time and stipends saw a nearly 20%
increaseat the country's premier In.
dianInstitutesof Management this year,
bringing scme relief into an uncertain
Jobsscenario.

Old recruiters 43 well as new ones jos-
tled for space while stipends and interna-
thmal postings saw an increase. Hirers

ranged from Barclays and Rothschild to
the rural development ministey. Global
brand consultant Wolff Olins and the
World Bank hired for the first time ever
from IIMs this year

“We had companles hiring in larger
numbers than expected and as a result,
had e turn away 30-40 companies, which
has never happened before,” says Nitin
KV, placernent coordinator for ITM Luck-
now. Nearly 453 students at the institute
£awa20% instipendsonanaverageand a

Economic Times ND 13.11.2012 P-17

Quickfire Summer Placements at IIMs Raise Hopes

Rise in stipends, global postings as recruiters, ranging from Barclays and Rothschild to the rural development ministry, jostle for space; World Bank hires for the first time

stmilar Increase In international post-
ings, with Unilever and P&G being the
usual hirers for postings abroad. This
fime round, Aditya Birla Group too
picked up students for internatlonal ex-
posure. At IIM Kozhikode, placements
‘were completed in record time. This year,
the institute placed 366 students within
25days compared with 308 students in 43
days last year: Stipends went up to330,000
per month from £27,000 per month, with
the highest being offered by an invest-
mt bank for a London pasition at s

IIM Calcutta (TTM-C) saw private equl
firms like Macquarie Infrastructure
Fund recruiting exclusively from cam-
pus. “The numbersahat we see this year
are on a par with last"year: This isa good
indicator, given the current market sce-
nario,” saysKnshanuRakshlt chairper-
sonplacernent, IIM-C.

Despite the hiccupping economy, the
management institite placed 466 stu-
dents in four days compared with last

IIM Placement Scenario

m’

| sun-mm

» Unllever
* PRG
» Aditya BIrla Group _

| A if-best recrutiur

Parlkrama Incorporated, which owns.
ck band Parlkrama, hired 3 students
from nM-K. The new recrults will be
responsible for putting the band en
the International festival map -

“{for tiass of 2014) *{for class of 2013

‘year'sflve days for a smaller batch. Over
470 offers came in from 200-plus compa-
nies this year cumpsred with 443 offers
from 160 firms in 2011, 8ays a placement
coordinator atthe institute.

The World Bank visited the IM-C cam-

pusfor thefirsttimeever, and offered three
4tudents a position in its financial instru-
ments and treasury departments. It's a
ﬁmtfurnny M too.

The institute received more than 230 of-
fers In the first two days with consulting

majors such as BCG, Bain & Co, and AT
Kearney hiringinlarge numbers BCGex-
tended the most nienber of offers, recruit-
ing 12 students far their summer intern-
ship pregramme.

Together they gave a total of 43 offers. A
change in summer placement method
could have propelled both IIM Caleutta
and ITM Bangalore to meet their record
numbers as well, but both nstitutes have
opted for polar-opposite forms of place-
ment. While [IM-C this year shifted fram
spot offers 10 slot offers, IIM Bangalore
meved towards spot offers from the tradi-
tional slotsystem.

Inthespotoffermethod, o studenthasto

+ accept the job offered to him or her while

Inaslotsystem, heorshehasthechoiceto
mull overopiions till theend of theday.
TM-B opted for spot offers this year
‘which, besides bei Previ job
losses caused by student refusals in earli-
€r years, says Sankarshan Basu, chair-
person, Careet Development Services.

came inlast year were marginallyhigher

in number, some of the first-timers in-
cluded Facebook, EBay, Tata Steel, Ya-
hoo, Flipkart, Wipro and Synergy Con-
sulting,

Basu added that hires expected to work
from Indian offices were also assigned a
few weeks of International postings.
OM-A refused to comment on the total
number of companies that have visited
the campus till date as the placement sea-
son is still on and it Is against the insti-
tute’s policy to give out mumbers. Among
the other institutes, XLRI Jamshedpur’s
students too were given better roles this
time round and more offers were seen
from seetors!ike pharma, operationsand
supply chain, says placements chairper-
son Rajiv Mishra. And among the off-beat
recruiters, Parikrama Incorporated,
which owns rock band Parikrama,
picked up three students from M- Kozhi-
kode who will have to understand how
rock bands function, the business and

Although the number of that

behind it
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Studying in US:
Indians lose the
race to Chinese

OPEN DOORS IN US

211-2012

Total number
of fareign
students in
2011-2012:
764,495 (5%
rise from
72327 in
2010-11)

Top five
countries

2010-2011 10

sending
students to US:

2009-2010 104
HOT PICKS

-

Engineering | Math, Comp

China, India,
South Korea,
Saudi Arabia
and Canada
Saudi Arabia
records 50%
Business/  Surge; the

Science Management number of

A = ey its students
36.7% | 21 21.7%  going up from
T ¢ ’ 22,704 in 2010~
19.6”2’0 112“!':! 112“2’0 2011 to 4,139

Windia  [lChina in 2011-2012

Chidanand Rajghatta | Taw

Washington: Fewer Indian
students are studying in the
USthesedays. The number of
students from India in the
United States dropped for the
second successive year even
as there was a surge of Chi-
nese students amid an over-
all increase of foreign stu-
dents coming to America.

The annual  “Open
Doors” survey of interna-
tional students in US re-
leased this weekend showed
100270 Indianstudents in the
USin 2011/2012, a 8.5% drop
[roun previous year aller the
number peaked at around
105,000 in 2009, Meantime,
number of students from
Chinashot up from 157,558 in
2010/2011 to 194,029 in 2011/
2012, 2 23% increase.

The study says factors be-
hind the decline in the num-
bers from countries such as
India and Japan may inchade
global and home country eco-
nomic issues, growing high-
er education opportunities
at home, and stronger em-
ploviment opportunities at
home after graduation.

Owerall, the number of
foreign students in the US in
2011/2012 was 764,495, up
from 723,277 the previous
vear a 5.7% 1ncrease, as US
universities strove to attract
more international students
in what is now said to he a

50% surge, the number of its
students goingup from22,704
in 201072011 to 24,128 in 201 1/
2012, After trailing China for
much of the 19%0s, the num-
ber of students frem India
overtook the number of Chi-
nesestudentsinearly part of
last decade, but China has
surged ahead since.

The survey reveals that
California, New York, Texas,
Massachusetts, and Illinois
are the top five states for for-
eign students, The top five
universities, each hosting
more than 2,000 internation-
al studen s, include Toiver-
sity of Southern California,
Los Angeles; University of 11-
linois, Urbana-Champaign;
New York University, Purdue
University; West Lafayette;
& Columbia University, NY.

Nearly 50% of foreign
students in the US study
business and management
(21.8%), engineering (18%),
and math and computer sci-
ence (9.2%). Humanities and
agriculture are at the bottom
of the list. Nearly60% of stu-
dents Indian students in US
are in engineering (36.7%)
and math and computer sci-
ences (21.7% ) fields. The cor-
responding number for Chi-
na is 196% and 11.2%.
Surpricingly, there are twice
as many Chinese students
(28.7%) pursuing business/
management as Indian stu-
dents 14.1% of whom are in

$100 billion business.

The top five countries
from where the US is hosting
international students are

Mhtmn Tmed Dt Fmwman

AL b U WL TR A M dbd

US B-schools.

This 2011/12 data marks
the sixth consecutive year
that Open Doors reported ex-

Tammaan 1 ke beda ] mramnhaas
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Hostels their favourite place, II'T-B
students want no curbs on visitors

MIHIKA BASU
MUMBAIL NOVEMBER 13

Six out of 310 IIT Bombay students
have given the thumbs down to the re-
striction on entry of membersofthe op-
posite sex in hostels. They say it makes
“hanging out with friends” inconven-
icnt,

Most (75 percent) are otherwise
happywith their social lives, reveal sep-
aratc ontine surveys conducted by In-
sight, the student mediabody of the in-
stitute.

The resultswill
be publishedinthe
nexteditonofthe
Insight online mag-
azine,

Over 800 stu-

dentsregpornidedtothe surveys — S0~
ciat life at T and Restrictionon entry
of opposite sexin hostels’

DNA Indore 14-11-2012 P-1

Around 70 per centwhowere part
of closely-knit groups said siriking con-
versations with people outside was not
difficult, but they were “toolazy to make
theeffort”, The remaining 30 percent
foundtaikingtonew people awkward.

White 20 per centsaid theywere in
relationships, 34 per centwondered
where the scope forrelationshipsat 11T
was.,

Hangingoutinhostelswasthe
choice of 80 per cent, while 72 percent
counted wingmates/hostelmates as
their closest friends

“Notsurprisingly, the resulis reveal
thataimost all groupshave zero girlsin
their closest group,” said a student.

Despite a skewed sexranom I,
“girls/guys” were not apriority in dis-
cussions,

[IT-B mulls ivory towers for
freshers to prevent ragging

Pallavi Smart = MuMBaj

Isolation, according to the
Indian institute of Technol-
ogy-Bombay (E#T-B), is the
best way to nip ragging in
the bud. it is mulling over
accommodating all first-
year students exclusively at
a 15-storey hostek

While two such witl be
ready for occupation by the
end of this academic year,
the plan for another is still
in the pipeline.

Prof Uriit Yagnik, deanof
students affairs at HT-B,
saysmost freshers are Likely
to be put up in a single

hostel to avoid any incident
of ragging. “But a final cali
has not been taken on
whether the new hostels
will be set aside oniy
for thern.”

Thenew hostels
witl be the largest
on campus, each
capabie of accom-
modating  over
1,000 students —
equivatent to the com-
bined strength of three
hostels at present. With the
addition of the three, the
number of hostels at HE-B
wili goupto 17.

One of the two new

hosteis which are almost
ready wili temporarily
house giris from another
hoste! that will be replaced
by the third tower,
says Yagnik.
i But not every-
ORE O CaHPUS i$
see the authori-
¥ ties’  reasoning
behind such a
move.
Indicating that the ar-
rangernent wil fall flat on
its face, a third-year me-
chanical engineering stu-
dent argues, “It will keep
apart the freshers from the
seniors, who can give

first-year students much
insight of campus life given
the substantial amount of
time they have spenton the
premises.”

A first-year student from
the computer science de-
partment says much ado
has been made over noth-
ing. “There isn't much rag-
ging on the campus. There
are generally icebreakers
between freshers and sen-
iors. Mostly, freshers and
seniors living in the same
hostel develop healthy rela-
tionships interms of friend-
ship and mentoring.”

pallavi smark@dnaindianet
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Smaller city start-ups
need capital support

BS REPORTER
Chennai, 14 November

Though a majority of incubators
inthe country are located in non-
metro regions, start-ups based in
metros account for almost 80 per
cent of angel investments, accord-
ing to a study by Indian Institute
of Technology-Madras (ITT-M).
Measures have to be taken to
ensure risk capital is available and
accessible to the vast majority of
entrepreneurs in smaller cities,
said theIndia Venture Capital and
Private Equity Report 2012,
released by the institute,
Business incubation is a busi-
ness support process that accel-
erates entrepreneurs with an
array of targeted resources and
services, Companies that get such
support are called incubatees, An
investor who provides financial
backing for small start-ups or
entrepreneurs is an angel
investor. While around 83 per
cent, or 874 of the total 1,058 incu-
batees selected for the study, were
from non-metro regions, 149
angel investments of the total 185
selected happened in metros.

"There is a gap in location,
where a majority of incubators and
incubatees are in non-metros,
while a majority of the companies
that received support from angel
investors were from metros,” said
Thillai Rajan A, associate profes-
sot, Department of Management
Studies, I'T-M, who coordinated
the study. It was seen that 70 per
cent of the incubation facilities are
located in non-metro regions.
Entrepreneurs located in non-
metro regions face several addi-
tional challenges, in terms of access
to capital, human resources, top
class facilities, to name a few.

Bangalore has the largest pro-
portion of angel investments,
accounting for more than one-
third of the investments in mettro
cities. Of the 149 companies that
got angel investments in the six
metro cities, 50 were in
Bangalore, while Mumbai saw 42
companies bagging investment,
Chennai 22, Delhi 21, Byderabad
13 and one in Kolkata.

The study says one in South
India accounted for around 8647
per cent of the angel investment
distribution.
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IIM-Calcutta ties up with CEMS for global expansion

BS REPORTER
Kolkata, 1 November

Inabid to expand its global foot-
print, Indian Institute of
Management-Calcutta (TIM-C)
hasbecome the first institute in
India to tie up with CEMS, an
International alliance of man-
agement institutes across 28
countries in the world,

London: Humans are losing intel-
lectual and emotional capebilities
because we no longer need intelli-
gence to survive, a new study has
claimed. Researchers from Stan-
ford University claimthe intricate
web of genes which endows us
with our brain power is particu-
larly vulnerable to mutations —
and these mutations are not being
selected against our modern so-
ciety because we no longer need
intelligence to survive.

However, weshouldn'tloseany
sleep over our diminishing brain
power —as by the time it becomes
a real problem — technology will
have found a solution making nat-
ural selection obsolete, the ‘Daily

mail’ eported.

_“Thé development of our intel-
lectual abilities and the optimisa-

. “This is part of the intema-
tionalisation strategy by 1IM-C.
Wewiu become the enty school
in India to be a part of this
alliance. We are going to sign a
memotandum of understand-
ing with CEMS, through which
om§mden|3 will brave the oppor-
Tunity to get masters in man-
agement (MIM) degree from
CEMS,” said Ashok Banerjee,

Times of India ND 15/11/2012

dean, new tnitiatives and exter-
nal relations, IM-C.

CEMS currently includes 28
academic institutions from
Europe,s North and South
America, Asia and Australia. Tt
also has about 70 compandes and
some non-governmental organ-
isations as its partners,

“Based onthe agreement, we
will have a three-year exclusivi-

ty with CEMS in India, Our stu-
dentswill be able tostudy inthe
best global institutes and in
exchange, the students there will
be coming to IM-C, This will
also help us in getting rated
among the best management
institutes in the world,” said
Banerjes,

The CEMS MIM is a post-
graduate degree opentoa selec-

tive group of students enrolled
on a master’s programme Ln one
ofthe 28 listed institutions. The
course will be available for IM-C
students from 2013-14,

CEMS, formerly known as
the Comimunity of European
Management Schools and
International Companies, had
gone on agicbalisation strategy
opening upto Institutes in Asia,

Australasiz, and North and
South America since the middle
ofthelast decade, The last coun-
ryto bea member of CEMS was
China in201L

Hong Kong University of
Scieice  and  Technclogy
Business Scheol and IM-C are
becoming the 2th and 28th des-
tinations of CEMS, according to
its website,

P19

Man becoming less intelligent?

Brain Power Diminishing As It Is Not Needed For Survival Anymore

© Jose Luts Pelaez, Inc./B

tion of thousands of intelligence
genes probably occurred in rela-
tively —non-verbal, dispersed
groups of peoples before our an-

Nl . cestors emerged from Africa,”

said Gerald Crabtree, lead author.
In this environment, intelli-
gence was critical for survival,

and there was likely to be im-,

mense selective pressure acting
on the genes required for intellec-
tual development, leading to a
peak in human intelligence.

It was downhill from there on
in as, from that point, it's likely
that we began to slowly lose
ground, researchers claim. Ac-
cording to researchers, with the
development of agriculture, came
urbanisation, which may have
weakened the power of selection
to weed out mutations leading to

intellectual disabilities.

Based on calculations of the
frequency with which deleterious
mutations appear in the human
genome and the assumption that
2,000t0 5,000 genes arerequiredfor
intellectual ability, Crabtree esti-
mates that within 3,000 years —
about 120 generations — we have
all sustained two or more muta-
tioné harmful to our intellectual
oremotional stability

Recent findings from neuros-
cience suggest that genes involved
in brain function are uniquely
susceptible to mutations, the re-
portsaid. Crabtree arguesthatthe
combination of less selectivepres-
sure and the large number of eas-
ily affected genes iserodingour in-
tellectual and emotional
capabilities. Fm
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Aakash’s Cost Advantage
Sees Rivals Crying Foul

Clever design, in-house
manufacturing, right

sourcing help tablet sell
¥1,500 cheaper, says co

SHELLEY SINGH
NEW DELH|

It’s a 1,500 divide that will shape how a
71,300-crore government order for low-
cost tablets pans out. DataWind is sup-
plying 1,00,000 Aakash-2 tablets,
launched on November 11, to the govern-
ment at a price of 2,283 per piece, about
71,500 cheaperthanthebasemanufactur-
ingcostof low-costrivalslike Micromax,
Pantel and Wish Tel.

In the months to come, the government
will decide on whether Aakash-2 makes
the cut, after its first version, launched
about a year ago, fizzled out and sent Da-
taWind back to the drawing board. With
that assessment being crucial in decid-
ing the modalities of the government’s
follow-onorderof 5.86milliontabiets, ex-
pected in early 2013, this 21,500 divide is
where thedebate—pivotingon the trade-

off between price and performance — -

willrun.

The first salvos are being fired. “It is not
possible to give a tablet below $50 (about
T2,700),” says Vijender Singh, managing
director, Pantel Technologies, a rivalman-
ufacturer. “I'm not bothered what rivals
say,” retorts Suneet Singh Tuli, chief exec-
utive of DataWind. Hesaid his company is
not only giving a tablet at $40, but is also
makinga “grossmarginof 10%” onit,

Tuli, 44, attributes his cost advantage,
in virtually every component of a tablet,
to clever design, In-house manufactur-
ingof the LCD screenand right soutcing
of components.

“Ihave a perfectly functioning tablet, at
a lower cost than what the competitors
sell with the same specs,” says Tuli, who
last week was named by Forbes maga-
zine as one of the “15 education innova-
tors” using disruptive technologies tore-
invent education for students and
teachers globally b

According to Tuli, the main savings
come from the Aakash-2 design, which
aims to integrate several components,
thus saving on the cost of connectors
usedtostitch up theparts. Hecites theex-
ample of the printed circuit board,

How Aakash-Ii
Undercuts the Market
o  Aakash-If
LCO + touch screen 22 15

PCB with chip 20 16.50"
WiFi module 5 ;
Power Circuits 5 j 4,50
RAM (512 MB) 4

Casing 4 1
Battery -4 25
Camera : 2 B S
Othercomponents 10 @‘:
Total Y AT Y

*Combined price for PCE with ¢hip, WiFi module
& power circults as Aakash integrates them on a
single board; “Includes 4 G8 flash memory

Source: DataWind {for Aakash-I) & industry
{far market) Fig$)

“1am not bothered what
rivalssay...1 have aperfectly
functioning tablet, ata lower

cost than what the competitors sell
withthe same specs”
SUNEETSINGH TULE,

Chief Executive, DataWind

which comes embedded with a chip,
RAM, flash memeory, power circuits and
the WiFimodule. So, while his peers pay
$30 for all this, Tuli says his cost works
out to $16.50.

Admitting that design can influence
cost, Milind Shah, managing director of
Wish Tel, points out it also determines
performance, especially in supporting
multiple applications, “Two tablets with
the samne chip can perform differently,
and this gap {s due to design. The system
will hang if not designed well,” says
Shah, whose company was the second-
lowest bidder in the government’s low-
cost computer project and lost out to Da-
taWind.

Entry-level models of Wish Teland Pan-
tel sell at 25,000 and ¥4,000, respectively.
By comparison, DataWind is selling Aa-
kash-2 to the government for 2,263. The
government, in turn, is giving Aakash-2
1o students at 71,180, after providing a
subsidy of 71,133. DataWind sells the
same rnodel in the open market, under
the brand name UbiSlate, for 23,499,

The difference in sale price is partly be-
cause Aakash-2 enjoys two big tax waiv-

P5

ers: namely 12.5% customs duty on im-
ported components, mostly from China,
and 6% excise duty on the final product.
Also, since the government is buying all
the 100,000 tablets in the first lot and giv-
ing them onwards to students, DataWind
does not have to incur any sales or mar-

keting expense on Aakash-2 “That .

knocks off about one-fourth in costs,”
says Tuli.

The typical operating model of low-cost
tablet makers is to have it designed in

China or a southeast Asian country, im-

port components in a semi-kmocked

down form and assemble it and brand it

in India. For example, Zync, which has

tablets in the range of ¥4,000 to 711,000,

says it has a joint venture with Hong

Kong-based GoldWise and has a 20-mem-
ber R&D team in China,

With rising demand, component prices
have been falling in the past year - chips
by about 75%, LCD sereens by 40% and
touch panels by 55%. “Vendors are im-
porting and assembling very low-cost
tablets,” says Vishal Tripathi, research
analyst, Gartner “They areabletostrike

*

deals through high-volume purchases of .

components, keeping overall costs low.”

Besides design, taxes and marketing,
Tuli says his costof components is lower
than the competition. This is partly be-
causeof makingthe LCD screen inhouse
-—DataWindhas a 30,000 units permonth
facility at Amritsar, and this, adds Tuli,
halves its cost of procurement to $3.

This is also partly because of product
choices. For example, Tuli says the Aa-
kash-2 casing costs $1, while both Wish
Tel and Pantel pay $4.

“Quality, make, finish and performance
will be compromised if you cut costs too
much,” cautions Shah of Wish Tel. He
cites the example of plastic casing,
which can cause a device to heat up, re-
ducingits ability to withstand a fall. The
norm, he says, is rubberised and ergo-
nomically designed.

“It has to house very sensitive parts,
and should be capable of absorbingheat
and shock.”

In the days to come, Aakash-2 will be
scrutinised on all those eounts, and
more. “After thefirst onelakh tablets are
delivered by DataWind, the government
should lock at new specifications (with
upgrades) and have multiple vendors,®
says DB Phatak, professor, IIT Bombay,

which is DataWind’s technology partner .

for Aakash-2. How Aakash-2 scores will
determine how that 5.86-million tablet
order is carved out. '
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T present, a majori-’

ty of European cou-
ntries are passing

through low eco-.

nomic growth, Th-

eir industries and businesses
" are facing glohal competition
and their major worry is acute
shortage of skilled human
power. Increasing Europe’s
competitiveness while pre-
serving the European social
model, coping with popula-
tion ageing, reducing unem-
ployment, tackling labour-
market skill needs and short-
ages and improving enterpris-
es’ economic performance is

€NOIMIOoUS Pressures on voca- -

tional education and training
(VET), pushing for its mod-
ernisation. The search for
models of good governance in
VET is an effective policy re-
sponse to the increasing de-
gree of uncertainty for eco-
nomies and individuals that
characterise our times. It al-
lows VET to become more re-
sponsive to the changing la-
bour market and individual
needs along with being flexi-
ble enough to address skills
imbalances and shortages,

YET should be an attrac-
tive optien for young people
and adults to foster the acqui-
sition of professional qualifi-
cations and updating it
throughout their working life.
Professional  competences
and skills delivered through
VET should be a2 model of ex-
cellence, while being trans-
parent to relevant parties at
individval, company and
State levels.

The recent and the fourth
report by the European Cen-
tre for the Development of Vo-
cational Training (Cedefop),
which is an agency of the Fu-
ropean Union, focuses on
VET research in Furope and
analyses the pressures for
YET modernisation. Resea-
rch also underlines the key
1ole of VET itself in addressing

Financial Chronicle ND 15/11/2012 P-11

Vocational education and training

these sociceconomic chal-
lenges. VET, therefore, not
only reacts to change, but is
also a driver of success and
competitiveness for European
economies and societies. Th-
roughout this publication, Ce-
defop has gathered evidence
of the role VET plays in sus-
taining economic develop-
ment, promoting active age-
ing, ensuring adequate skill
supply, supporting corporate

innovation capacity, growth -

and productivity, combating
social exclusion and improv-
ing social cohesion. Synchro-

nised and modern VET is not,

only an aim, but also a means
of addressing the challenges
that lic ahcad. The report is of
importance to India as it has
talked on two key aspects for
policy action to modernise
VET at institutional and pro-

fessional levels. One relates .

diversification of VET offer,
opening of routes for Jower-

THE WAY FORWARD: It is important that a vocational educational qualification framework is in place that
allows cross mobility of standards and their absorption in industry with certain skills gained over a period of time -
4

‘and governance experts, who

and tertiary level, making the
choice for VET reversible and
the modernisation of VET .
system governance (quality
assurance, qualification fra-
meworks, partnerships). The
other touches teacher and
trainer competences and its
effectiveness, which requires
not only up-to-date teaching
and training professionals,
but also education systems

(NSDC). NSDC is a not-for-

Section 25 of the Companies
Act. It has an equity base of Rs
10 crore of which, the private
sector holds 51 per cent, while
the government controls 49
per cent. NSDC supports skill
development efforts, espe-
cially in the unorganised sec-
tor by funding skill training
and development program-
mes. It also engages in advo-
cacy and training progr-
ammes, in-depth research to

are aware of and understand
the implications of new insti-
tutional arrangements (quali-
ty assurance, qualifications
frameworks, recognition of
competences and prior learn-
ing, among others) as well as
dialogue with industry and
the local community for their
practice.

We, in India, have a lot to
leamn from these observations.
Only in recent time, the gov-
ernment is seriously pushing

an workforce and developing
accreditation norms. All India
Council for Technical Educa-
tion (AICTE), the apex body
for making and maintaining
the norms of techrical educa-
tion in the country has
framed a National Vocational
Education QualificAtion Fra-
mework (NVEQF) for the

. »the vocational education &, ,palytechnics and engineering .. ... C,
«ahility students, modularisa- ...training - programme. . (VET), . . colleggs..The government ife, 4 11y o formervice-chancelloriaf,
tion, options to return to gen- + through creation of National, . troduced NVEQF inorderto, ; 'y
eral education at secondary-

Skill Development Council formally integrate vocational

d1aqmonfy

profit company set up by the
ministry of finance, under

discover skill gaps in the Indi--

education across school and
higher education space, along
with their current conven-
tional educational streams,
tor providing incentives to stu-
dents to explore a large uni-
verse of opportunities,

It is important that a voca-
tiona! educational qualifica-
tion framework is in place that
allows cross mobility of stan-
dards and.their absorption in
industry with certain skills
gained by workers over a fixed
period of time, or their seam-
less integration into higher
learning that enables them to
acquire a formal degree and
higher skill, so that they per-
form higher level jobs in the
industry. ©ne has to realise,
that the fundamental educa-
tion is the foundation for
knowledge and its integration
with vocatienal skills should
be done in a very clever and
innovative way. We should
adopt credit-based modular
structures with a very flexible -
academic structure, This wo-
uld allow students to move
freely from one qualification
to another. We should allow
such a structure that allows
even ITI students to first con-
solidate their core education -
and then move towards ad-.
vanced level diploma, which
shoutd allow one to get an as-,
sociated degree. Eventually, &-
good worker after getting ex-
pertence in the industry sh-
ould be able to expand the de-
gree base and be able to work
for doctorate degree. Today, in
India we have very few univer-.
sities with such flexibilities.
The government needs .to
welcome and support such
initiatives and we hope that

_such flexibly structured uni-

versities come in picture.

(The writer is former
. chairman of UGC,

University of Pune and ,
Jounder director of NAAC)
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success FormuLAa ROBERT S KAPLAN, rroFessor, HARVARD BUSINESS ScHOOL

Leaders should walk the talk

Debobrat Ghose
u dghose@hindustantimes com

Meanagement guru Robert § Kaplan,
eredited with innovative practices —
ranging from Balanced Scorecard to
time-driven Activity-Based Cosling
— says the most challenging time for
a leader is when things go bad. The
Bower Professor of Leadership
Develdbment — Emeritus, Harvard
Business School (USA) speuaks to HT
on leadership development. Excerpts.

Your Balanced Scorecard s 4 success.
Do you think it's still relevant in 2012
will be in the future as well?
It has the permanent approval of
managers and managements, Without
Balance Scorecard (BS), companies
have only financial reporting system.
It was fine for 20th century enterpris-
es, where values came from physical
aspects such as inventories, retail ete.
But companies today use intangible
assets such as customers’ loyalty, inno-
.vatwn ete for which we need to see
Ybayond the financial system. Thereisa
‘ige gap between the vision and strat-
egy develeped at the fop and the people
down in an organisation. Thereis s need
tao bridge the link between strategy and
gmplayee empowerment for continuous
improvement, BS provides that link.

Cfien, the most mnovative Ideas arise
first in business and not in & business
sthools. How can this gap be bridged?
There does exist a gap. The challenge
before business schools is to identify
innovative practices and capture them.
However, business schools and universi-
ties are more into academics. The needis
to break through the academic barriers.

How important is the role of communi-
cation In leadership?

Any leader has to be an effective com-
municator. I a leader wants to take
an organisation ahead, or in the case
of a leadership changs where it is not
natural for people often to accept the

change — effective communieation -

plays a crucial role,

Often, leaders or frantline managers
fail to develop a second line of leader-
ship in an organisation. Why?

Probably insecurity and fear are a part
of human characteristic. A leader who
fails Lo develop a second line of lead-
ership is not a good leader. The most
important role is to develop a succes-
sot i ah organisation. Leaders have to
allow themselves to be vulnerable, but
not weak. They should allow others to
challenge them and should not take puni-
tive action against those who challenge,
because it helps in generating ideas.

What basic qualities should a corporate
executive have to be a future leader?
Effective communication, accepting
challenges, risk-taking ability, encourag-
ing others to develop and authenticity.
Leaders should be able to walk the
talk — follow the principles he talks
about and reinforce the message he
gives to people.

It is said, ‘great Ieaders are bom aml
not made.” Your take

Not true. Leadersl'np qualities can be
nurtured through training, through
specific career assignments, new chal-
lenges, new businesses and hew regions
and culture. We have to reinforce the
traits within people, teach them through
cases, and mﬂuence their thinking,

Can business schools groom leaders?

A strong commitrnent is needed for that
and depends on faculty members. For
example, former chief executive officer
(CEQ) of Medtronic, William George,
who penned Authentic Leadership joined
Harvard Business School faculty after
retirement, Within five years, the elec-
tive course he was teaching became the
most popular one, with 75% students
opting for it.

How impartant is the role of a corpo-
rate leader during slowdown or chaos?
The most challenging time for a lcader
is when things go bad. A great leader
gives hope. If people find the leader dis-
couraged, they stop working. A leader
should be the one whois able to inspire
others in adversities,

What has been your best leadership
decision?

During one of my first assignments at
Carnegie Mellon University, | was asked
to teach aceounts, which I didn't study:
But, I eould do it well and I realised that
Ihad the natural gift for accounts and [
wasunaware of it.  used n1y quantitative
skills in research and teaching. After 15
years when I switched over to HBES, the
same wasused to developnewpmcm
in business research.

And the worst?

May be the decision to become dean
at Carnegie Mellon for six years. My
functioning was mere administrative
than scholastic. But it exposed me to
business practices, which otherwise
wouldn't have been possible.

And your leadership mantra?

I've a simple message. Measurement |
plays an important role in the

ment system and [ devised it, Often
frontline employeesor middle managers
don't understand what leaders commu-
nicate with them on high-level strategy
and vision. A leader has to ensure that
his employees understand the strategy
better through measurable objectives,
s0 that it can be translated into local
action. And, take a position and do the
work you love and don't regret it.
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In tiebreaker, IITs to pick girls over boys?

Charu Sudan Kasturl
u chanu kastui@hindustantimes com

NEW DELHI: The male-dominated
II'Ts are looking at a controver-
sial new proposal that picks girl
candidates over boys if scores
are tied in the entrance exam.

The HRD ministry has asked

the [IT Joint Admission Board
— the institutes’ highest admis-
sions-related body — to consid-
et this plan for the 2013 two-tiered
entrance test, top government
officials have confirmed to HT,”

The proposal — made by a
panel set up by the ministry under
former atomic energy chief Anil

Kakodkar to create a reforms
blueprint for the ITs — aims to
correct a severe gender imbal-
ance at the premier engineering
schools. Each year, girls form only
about 10% of those admitted to
the undergraduate programmes.

But the bold move — the first
affirmative action attempt at the
HITSs not involving reservations
— is also potentially eontrover-
sial. Mumbai’s Rahul Gokhale
termed it “grossly unfair” and
said, “Girls need a leg up, but this
is no way. Will I be denied an
opportunity to live my dream
only because I'm a boy?”

The girls are all for it, For

Aditi Mukheriee, a class 12 stu-
dent in Delhi, it would mean a
better chance to follow in the

footsteps of her father and three -

male cousins, who all went to
IITs. No woman in her family
has managed this feat so far.
Though the ITTs have already
released the prospectus for 2013,
the board can issue a correction
detailing the new policy. The
first stage of the exam will be
held on April T and the final test
on June 2,
CONTINUED ON PAGE 6

(irls over boys in tiebreaker?

CONTINUED FROM PAOE 1
Currently, the IITs decide
tiebreakers by comparing the
subject scores of the students.
Physics, chemistry and math
are tested in the entrance exam.
Scores in the hardest subject
that year — reflected in the
worst average performance
among the three subjects — are

compared first, If that doesn't
break the tie, the next toughest
subject is looked at.

Under the new proposal, ina
group of students with the same
total score, girls will automati-
cally be ranked higher. The cur-
rent formula will only be used
to separate between girls, and
independently, between boys.

GENDER BENDER

33.2% Percentage of girl
' candidates in 2012 exam

9.7% Percentage of girls
who made it to the lITs

How tiebreaker works
If B (hoy) and G {gir]) have ~
. same score, their marks in
subject with worst average
© performance are compared

Uinder new proposal

G will be ranked ahead

of B even if B's score in
toughest subject is higher
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HT ropar bags
top stop
in Infosys

Hashers contest

BANGALORE, NOV 14;
Infosys has announced
the winners of the first
edition of its Hashers
Challenge, a program-
ming contest to foster
innovation and create a
platform for collabora-
tion with the future tal-
ent pool of the IT indus-
try.

The inaugural edition
of “infosys Hashers”
drew participation from
540 students from the
HTs, 11iTs and BITS
Pilani.

The teams were put
through two rigorous
rounds to judge their
programming skills and
were iudged on various
parameters including
accuracy, performance
and flexibility of the so-
lution, a company re-
lease said.

The finale held re-
cently at the infosys
campus here withessed
13 two-member teams
competing for the top
spot. They they built a
website to find the best
mobile service plan us-
ing the algorithm they
created in Round One.

Abhishek Kumar Arora
and Abhisaar Sharma,
from the UiT Ropar, were
declared the winners
with a cash prize of Rs
one lakh.

A Guru Prakash and
Devesh Yamparala from
HT-Chennai were the
runners up and Venkata
Sai Sriram Mahavadi
and Bisen Vikrantsingh
Mohansingh from the
HiT Bangalore took the
the third spot.

S Gopalakrishnan, Ex-
ecutive Co-Chairman of
the company felicitated

the winners, UN!
Page 15 of 29
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BLASPHEMOUS ACT

II'l-Mandi students apologise
over Mahabharata episode

HT Correspondent
B [ellerschd®hindustantimes.com

MANDI: As many as 43 stu-
dents of the Indian Institute of
Technology (11T), Kamand, ten-
dered unconditional apology in
writing for their indiscreet per-
[ormance and mocking at char-
acters from the Mahabharata
during a [reshers’ party in a
local hotel at Mandi recently.

The students apologized in
front of representatives of vari-
ous religious organisations at
a gathering organised in the
conference hall of the deputy
commissioner's office at Mandi
on Thursday.

[tis pertinent to mention here
that as scenes [rom the party
had gone viral on online video
portal Youlube, it had led to
public outrage. In the six-minute
clipping, 12 IIT students are
speaking in a filthy language
over loudspeaker in their enact-
ing of the holy-book chapter
“Dropadi Cheerharan” in which
Lord Krishna saves Draupadi
from being humiliated in the
palace of king Dhritashtra.
Many girls were also present
at the party when the incident
oceurred.

Later on, a number ol social

THE STUDENTS HAD
MADE MOCKERY OF
CHARACTERS FROM
THE EPIC DURING A
FRESHERS' PARTY IN A

—_—

and volunteer organisations,
under the banner of Hindu
Sanskriti Raksha Manch,
had condemned the incident,
organised a protest march, and
submitted a memorandum to
the President, Prime Minister,
chiefl minister, and ministry of
human resource development
through the deputy commis-
sioner to seek action against
the students.

Meanwhile, the ITT manage-
ment fined Rs 2,500 to each of
the student and tried to hush
up the matter, but acting upon
the complaint of lawyer Sanjay
Mandyal, the police started
‘half-hearted’ investigation
into the matter and neither the
police nor the [I'T management
tried to find out the possibility of
it being a case of ragging,

From the day one, when the
‘shameful’ incident aired on

the network, the local admin-
istration and police showed
‘soft’ corner for the students
of the IIT.

“Does it mean that anyvone
can disrespect our gods and
voddesses and submit apology
later on? How the students
of II'T would learn that they
have eommitted heinous erime
against the faith of crores of
people? Had the students disre-
spected holy characters of other
religion then the Hindu religion,
the situation would have been
turned to worst,” said Shrikant
Sharma, a resident of the town,
while ruing over the attitude of
the representatives ol religious
organisations whao first objected
the indiscreet action of the [I'T
students and now accepted their
apology.

Sanjay Mandyal, a lawyer at
district courts in Mandi, who
lodged the FIR against the II'T
students, also showed soft cor-
ner and said, “A few sections of
the law under which the FIR
has been lodged are non-com-
poundable and the police have
to submit investigating report in
the court and it has to see later
on that who actually taped the
incident and aired the same on
You Tube for publie view.”
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Kirtika Sune]a
New Delhi, Nov 15

HE government plans to

I use the newly launched

Aakash2tabletsfordisbur-
salof subsidised goods like grain
and cooking gas to the intended
beneficiaries. The tablets will be
used to ensure that a person who
seeks to buy goods at subsidised
rates is indeed eligiblefor the hen-
efit, This would be done by verify-
ing the biometric data of the per-
son with the database with the
Unique Jdentification Authority
of India(UTDAT}.

This is a facility similar to the
micro ATMs being rolled out for
cash payments under various
welfare and pension schemes.
The Aadhaar-enabled unified
rayment infrastructure is al-
ready in place for payments un-
der the rural employment guar-
antee scheme.

Financial Express ND 16/11/2012 p_4

Aakash tablets for disbursal of subsidised grain, LPG

m Gadget to ensure that person seeking subsidised goods is indeed eligible for benefits using UTDATs biometric data

‘This is how Aakash 2 tablets
will be useful for sale of sub-
sidised commodities: There will
be a biometric device — say, a
fingerprint scanner — with
every vendor connected to the
tablet. The buyer will be asked
to have his fingers scanned and
also punch in his Aadhaar num-
Ler onb the tablet. If the two
data sets match, he or she willbe
identified &= eligible for the sub-
sidy entitlement. "

“We are developing a finger-
print scanner which directly
hooks up to Aakash 2. The devel-
opment and testing of these de-
vices s on although it will takea
while before large-scale rollouts
arepossible, Thereareotherkinds
of biometric interfaces also. An
iris scanner is also being devel-
oped,” said Suneet Singh Tuli,
chief executive of Canada-based
DataWind, the company that de-
veloped the Aakash.

This means that Aakash is
the second device after micro
ATMs that will run Aadhaarre-
lated applications.

"“The Aadhaar-enabled
Aakash willhave to be further in-
tegrated with other applications
related toPDS and other schemes.

This 1s when the Aakash will be
used for authentication and
transactions done on the Aad-
haar platform. The tablet can
double up for micro ATMs also
but not replace them,” said RS
Sharma, director general, UTDAL

Micro ATMs, whichareoperat.

THERE'LLBE A BIOMETRIC, '/
DEVICEWITHEVERY
. VENDOR CONNECTED TQ
THETABLET, THEBUYER .:
WILL BE ASKED TO HAVE . »»
HiSFINGERS SCANNED -
AND ALSO PUNCH IN HIS
AADHAAR NUMBER ON :
THETABLET.IFTHE . ..
TWO DATA SETS MATCH, .
HE OR SHE WILL BE
ELIGIBLEFORSUBSIDY -

ed by business correspondents,
cost 10,000 each while the
Aakashispricedat?2,263. Theau-
therity expects close to 1 lakh
transactions per month through
such ATMsand thethedevice will
not have any money, unlike regu-
lar bank ATMs, and the beneficia-
ry would get the withdrawn
amount from the business corre-
spondent on the spot. As per esti-
mates, the government will have
tobeara burden of 31,000 croreto
set up the network of 10 lakh in-
teroperable miero ATMs across
thecountry

The government has already
rolled out Aadhaar-cnabled ser-
vice delivery injtiatives in 51 dis-
tricts across the country for mak-
ing pension payments, rural
employment scheme payments,
PDS distribution and scholarship
‘payments, amongothers.

During the first phase of enral-
ment in the last two years, the

UIDAI with the help of its regis-
trarsand other stakeholders man-
aged to enrol 20 crore residents,
which made Aadhaar the world's
largest biometric-based identity
database. The UIDAIwasgiventhe
mandatetoenrol afurther40crore
enrohments hy 2014,

Houwever, the finger scanner
will not be used be used to enrol
people in the Aadhaar system,
“We need a full-fledged computer
for enrolments. Morcover, there
are not so many USE slots in the
Aakash,” Sharmasaid. . - |

Tuli added that the new tehder
for the second version of the
Aakash floated hy the ministry of
humanresourcedevelopment had
specifications for Aadhaar appli-
cations, which was not the case
with the original contract.

“It was additional work and not
an additional specification. The
Aadhsarrelated applications are
beingtested inthefield,” Tuli said.
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Pioneer ND 17/11/2012

P-5

PNS B NEW DELHI

he IIT-Delhi Alumni

Association on Friday met
HRD Minister MM Pallam
Raju and discussed the ‘con-
troversial’ two-tier entrance
format for the IITs.

According to the state-
ment by the association, Raju
promised the delegation to
give afresh visit to the issues
concerning IITs including
changes inducted in JEE by his
predecessor Kapil Sibal.

“He showed inclination to
take actions which are in the

IIT-Delhi Alumni body seeks Raju's-
intervention on 2-tier exam system

interest of all the stakeholders
of IIT system. Without com-
menting, either way, on rollin
back of the misdirecte
changes brought in JEE, he
ﬁrumised to give a patient

earing on the issues concern-
ing IIT autonomy including
JEE,” said the statement.

Raju further accepted their
request to speak in the upcom-
ing PanlI'T conference in Kolkata
from December 7- 9.

The delegation was led by
Somnath Bharti, president, II'T-
Delhi Alumni Association
Somnath Bharti.



Millenium Post ND 17/11/2012 p4

IIT-Delhi wants ‘fresh’ look
Into entrance test is‘sue

OUR CORRESPONDENT

NEW DELHI: The IIT-Delhi alumni association,
which is opposing the new format of the IIT-JEE
entrance test, met HRD minister M M Pallam Raju
on Friday and said he has promised to look into the
issue ‘afresh.

“Ihe honourable minister after hearing the dele-
gation promised to visit afresh the issues concerning
IIT including the controversial changes inducted in
the JEE by his predecessor;, said the alumni associa-
tion in a statement. : '

The association claimed that the minister showed
inclination to take actions which are in the interest
of all the stakeholders of the IIT system.

It said they will be meeting Raju once again in the
coming week to discuss the issue.

Aspirants to the IITs and other technical institutes
like NITs wduld be appearing the IIT-JEE next year
under a new two-tier format which also gives weight-
age to the class XII marks. |

Despite initial objections, most of the IITs have
given their nod to the format.shares from the sale
proceeds, the judge said.
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HT Mumbai, Nov. 17

T alumni discuss
changes to JEE with
new HRD minister

HT Correspondent

® htmetro@hindustantimes.com

MUMBAI: The alumni of the Indian
Institutes of Technology (II'Ts)
met with the new human
resources development minis-
ter M Pallam Raju in Delhi on
Friday, in what was described
as a “positive meeting”, to point
out contentious issues in the
entrance exam reforms.

The alumni had sought an
appointment to raise the issue
of the controversial changes to
the Joint Entrance Exam (JEE)
for entry into the II'Ts from next
year. The alumni had contend-
ed that the changes went against
previous court orders and that
there were inherent flaws in the
system.

The delegation that met the
minister released a note after
Friday’s meeting saying they
would follow up in a week,
adding that the minister had
heard them out and promised
to look into the issues.

“[He] promised to give a fresh
visit to the issues concerning
the IITs, including controver-
sial changes inducted in JEE by
his predecessor;” said the note
from the alumni.

“He showed inclination to
take actions which are in the
interest of all the stakeholders
of the IIT system. Without com-

THE IIT DELEGATION

= The delegation who visited on
Friday included Somnath
Bharti, coordinator of lTians for
IITans’ Autonomy, Yogesh
Andlay, past president of the IIT
Delhi Alumni Association, HR
Vaish, chairman PanlIT and
YPS Suri of the IIT Kharagpur
Alumni Association’s Delhi
Chapter.

menting, either way, on rolling
back of the misdirected changes
brought in JEE, he promised to
give a patient hearing on the
issues concerning II'T autono-
my, including JEE.”

In July, the IITs had agreed
to a two-part exam and the use
of board exam marks as an
eligibility and not admission
criterion. It was decided that
from next year students would
have to clear both exams and
be within the top 20 percentile
of successtul candidates in their
Class 12 board to get admis-
sion.

The alumni had vehemently
opposed the ministry’s attempts
at changing the JEE. Finally, a
compromise formula had been
reached, with the II'Ts agreeing
to a two-part exam with board
marks as an eligibility, not an
admission criteria.
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Bid to check
I[IT suicides

OURSPECIAL
CORRESPONDENT

New Delhi, Nov, 15: A comm-
ittee has suggested mandatoiry
counselling in central educati-
onal Institutions to check suic-
ides after it found that failed
relationships, poor academic
performance, inferiority com-
plex and drug habits were so-
me of the reasons why stu-
dents ended their lives. K

The committee suggested
that every institute must be
mandated to have a well struc-
tured system to counsel stu-
dents. Parents, students and
faculty should be part of the
counselling process.

The panel today submitted
its report on Suicides in Cen-
trally Funded Technical Insti-
tutions (CFTI1s)to HRD minist-
er M.M. Pallam Raju. The com-
mittee had studied the counse-
Lling practices in the Tata Inst-
itute of Social Sciences, IIT
Kanpur, [IT Kharagpur and
IIT Madras before preparing a
model for the nearly hundred
CFTIs and suggested that it
should be extended to central
universities as well.

“We identified several fact-
ors that prompted students to
take the extreme step. The ma-
in factors are (failed) relation-
ships, personality problems le-
ading to inferiority complex,

being unable to cope with the
academic pressure and drug
habits,” II'T Kanpur chairman
M. Anandakrishnan, who hea-
ds the committee, said.

He said there should be an
empowered committee to act
as an apex forum, which will
monitor the implamentation
of the counselling system in
the institules. _

The committee had studi-

-1ed cases of suicide in 26 insti-

tutes, In the past two years, 12
students from these institutes
had ended their lives. Accor-
ding to IIT Guwahati director
Gautam Barua, all the IITs
have in place their own coun-
selling systems. But identifi-
cation of students suffering
from depression is a challe-
nge. “Those students do hot ex-
press their problems on their
own,” he said.

The counseling cells
monitor the attendance of
students and their perform-
ance in examinations to find
out if they are in trouble, “But
this approach is not enough,”
he said,

Anandakrishnan said the
minister appeared positive ab-
out the recommendations,

“Now the ministry will
take the recommendations to
the IIT Council and NIT Coun-
¢il for approval for iImplemen-
tation,” hesaid.
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IIT-M hosts
astrologer,
sparks row

- Chennai:IIT-Madras, recently
- inthe news for its alleged move
- torestrict the on-campusmove-
mentsof girl students, isagain
in the spotlight; This time for
inviting an astrologer to give a
lectureon vedic science.

After Amanchi Balasud-
hakara Sastry, a ‘naadi jyoth-
isham’ (aformof astrology)ex-
pert, delivered a lecture on
Wednesday, professors said
there was not a single peer-re-
viewed article by him. “Ang he
deliversalectureonnadijyoth-
isham and developing ‘nano
copper’ using vedic knowledge
- claiming it is science,” said a
professor. The lecture trig-
gered a debate between profes-
sors and the management on
maintaining academic stan-
dards in science education. Tnn
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IIT§ considering affirmative policy for women students in entrance exam

Will improve diversity on campus

seeks to pick girls over boys in the

ITentrance exam if theirscoresare
tled, isa step in theright direction. Encour-
aged by the human resource development
ministry, the IIT Joint Admission Board
woulddo well toinstitutionalise this poliey;
There isnodenying thatadmission to engi-
neen‘ng calleges inthe country 1s lopsided.
This is best exemplified by the II'Ts them-
selves where women only form

T he affirmative action proposal, that

10% of -the total student intake " TIMES VIEWs=

for undergraduate programmes.

Infact, sucha bias has conditioned girl stu.-,

dents to treat engineering as a secondary
choice of subject for higher studies, Neu-
tralising the overwhelming dominance
of men in engineering is vital to break
this stereotype and promote the cause of
gender parity in the workplace.

It must be noted that the affirmative
action proposal under consideration is
quite different from reservations. The
latter impedes meritocracy by favouring
below-par candidates. Unfortunately, the
IITs are already hobbled by such cons-
traints. However, the girls favoured under

the new - proposal
would not be lacking
in academie merit, as
they would have cb-
tained the same score
as the boys. Hence,
the argument that the
policy will further un-
dermine meritocracy
in the IITs doesn't cut

ice. In fact, this princi- }
ple could equally apply to favour men in
those fields of study that see an overwhelm-
ing majority of women-let’ssay Montessori
teachers’ training programmes. Other
things being equal, diversity is a value that
institutions and workplaces should aim at.
Women’s emancipation demands that
women aren't locked into gender-specific ca-
reerchoices, Thelatter amounts tocontinua-
tion of patriarchy. By instituting the affirm-
ative policy, the IITs could incentivise more
girl students to take up engineering. This in
turnwill enlarge the overall talent pool.

Where will affirmative action stop?

his will turn out

tobeyetanother

case of jumbled
gender reform that
ghettoises women. No-
5 bodycandenytheneed
| torecruit more women
in IITs. Therefore, the
intention here may be
noble. But what's in

. Meghna
question Is the judi-
ciousness of such gender-based affirmative
action and the Jongterm implications it

i mighthave forother institutions and sectors.

It will turn out to be a Pandora's box, with
men beginning to claim their right to simi-
lar affirmative policies in disciplines where
they dre under-represented, f instance in
liberal arts. There would then be no end to
special quotas, deprivation peints and knee-
jerk affirmative actions. The concept of
meritocracy, alieady under attack, would be
more villnerable than before.

We already have an elaborate reserva-

" COUNTERVIEW =

tion policy in higher educational institu-
tions, If accepted and implemented, the
new gender-based policy would open yet
anotherflank of affirmativeaction, Besides,
the formula of giving more wezghtage to
girls over boys if thelr scores are tied in the
entrance examination isn't likely to make
much of a difference to correcting the pre-
sent gender imbalance. The fact is that poor
representation of girls in IITS essentially

our society Multiple reasons
have contributed to generally keep women
away from ‘masculine’ disciplines like engl-

neering. In many cases, parents do not want .

to send their girl child away from home, The

real solution to the problem is for girls to be '

encouraged to take up careers inscienceand
technology at the school level itself.

This is a much deeper social problem,
which can't be dealt with by such a hastily
considered hodgepodge policy, camouflaged
as affirmative action. [ITs stand or fal] by
the principle of meritocracy Limitless

extension of affirmative action will end up*

destroying theIITs.
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PHOTOS: SONU KISHAN

ey

By Giridhar Jha in Patna .

_ AFTER winning acclaim for her picto-
rial portrayal of young Saudi Arabian
girls in her book, Jeddah Diary, cele-
brated British photographer Olivia
Arthur on Thursday turned her lens on
Super 30, a pioneering coaching insti-

. tute for underprivileged students in
Bihar, to showcase change through real
empowerment with an international
exhibition of her photographs.

A recipient of several awards, including the
Royal Photographic Society’s Vic Odden
Avrard and the Laureate Photographe of Paris,
Olivia spent a day in Patna capturing the-
essence of the institute
founded hy young mathemati-
cian Anand Kumar that has
helped 263 poor students
crack the difficult ITT entrance
exam over the last 10 years.

Photos to showca;;
real empowerment

The 32-year-cld Olivia also
went to shoot at the homes of
two of the successful students,
Anand Kishore and Satish
Kumar, who made it despite the
odds of extreme poverty
stacked against them.

Kishore, who studies in the
Indlan School of Mines, Dhan-
bad, and Satish, who got into
IIT-Guwahati, belong to very
poor families. While Kishore's
father is a vegetable vendor,
Satish's mother is a widow. Both
had two things in common —

(Clockwise from top) UK photographer Ollvia Arthur trains lens on Super 30 founder Anand Kumar & the famlly of one of his students,

poverty and the ability to fight
back against life’s adversities.
“It was very positive to see how
Super 30 helped these two stu-
dents get into top-notch insti-
tutes. I have captured the
poverty of their families with my
camera. Their parents are very
poor but they still have the rich-

ness of hope, as their sons are
studying in IIT. Even in poverty,
they don't show pessimism,”
Olivia said. .

Deseribing Super 30 as a unique
and uncomplicated initiative,
Olivia, who has a degree in math-
ematies from Oxford University
and diploma in photo journalism

from London College of Printing,
said it was a sort of movement
that needed to be applauded and
taken across the globe.

“I came here expecting some-
thing big and different. But the
simplicity struck me straight-
away. I wanted to capture the
change Super 30 could make to

the lives of poor students and
their families, and it was really a
rewarding visit,” she stated,
Olivia said she aimed at show-
casing the change in society that
‘real empowerment’ could usher
in through her photographs.
Anand’s institute continues to
attract widespread global atten-

tion even a decade after it was
launched. However, for him,
ensuring the success of his stu-
dents is his only mission. “This
is what keeps me going. I am
happy that my efforts are being
recognised by the people an

the media. But the real eredit
goes to my students,” he said.
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After a month, Curiosity
set to hit the road again

To.Trek Across Mars In Search of A Rock To Drill into

Los Angeles. After playing in the
sand, the Curiosity rover is poised
to trek across the Martian land-
scapeinsearch of arock todrillin-
10, scientists reported.

The six-wheel rover has been
parked for more than amonth ata
sand dune where it has been busy
scooping up soil, sniffingthe atmo-
sphere and measuring radiation
levels on the surface. Its next task
is to zero in on a rock and that re-
quiresdrivingto anewlocation.

Mission deputy scientist Ash-
win Vasavada expected Curiosity
to be on the md%e in the “next few
days”. “It’sthe bedrock whichreal-
1y gives you the story of ancient
Mars,” said Vasavada of the Nasa
Jet Propulsion Laboratory, which
manages the $2.5 billion mission.
“The soil is a little harder to inter-
pret because we don’t know how
olditisor whereitcamefrom.”

The car-size rover touched
down in Gale Crater, an ancient
depression near the Martian
equator, in August on a two-year
mission to probe whether the
landing site once had conditions
capable of supporting microbial
life. Armed with a high-tech suite
of instruments, it’s the most so-

NEW MISSION: Mars rover Curiosity

phisticated spacecraft to ever land
ontheredplanet.
Duringthefirstthreemonths,a
weather station aboard Curiosity
detected brief drops in air pres-
sure, a sign of whirlwinds in the
region. “These events are starting
to occur more and more often,”

said Manuel de la Torre Juarez of
Nasa JPL. “We expect to see more
in the future.”

- Previous rovers have spotted
and even recorded dust devils
dancing across the Martian ter-
rain, but scientists said Curiosity
has not yet seen evidence that the
swirling winds havelifted dust.

Curiosity’s ultimate destina-

<y | tionisaSkm-highmountain rising

from the center of the crater floor
that’s rich in mineral deposits. Sci-
entists had hoped to drive to the
base before the end of the year, but
thatdoesn’tlook likely after the ex-
tended stay at its current spot.
Google has updated its cover-
age of Mars with high resolution
images from a Nasa satellite orbit-
ingthe planet, as part of their free-
ly downloadable Google Earth app.
The Google Earth app has showed
Mars since 2009, but up until now
most areas of the red planet could
only be seen in low-resoluition.
Googlet Mars updated large
amounts of the planet’s surface
with images from the Context
Camera (CTX) on Nasa’s Mars Re-
connaissance Orbiter, with a reso-
lution of around 20ft per pixel, the

Daily Mail reported, acencies
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Scientists decode why
Einstein was a genius

Press Trust of India

® |otters@hindustantimes com

WASHINGTON: Physicist Albert
Einstein’s brain had an
“extraordinary” prefrontal
cortex — unlike those of
most people — which may
have contributed to his
remarkable genius, a new
study has claimed.

According to the study led
by Florida State University
evolutionary anthropologist
Dean Falk, portions of
Einstein’s brain have been
found to be unlike those of
most people and could be
related to his extraordinary
cognitive abilities.

Falk and his colleagues
describe for the first time
the entire cerebral cortex of
Einstein’s brain from an
examination of 14 recently
discovered photographs.

The researchers com-
pared Einstein's brain to 85
“normal” human brains and,
in light of eurrent funectional
imaging studies, interpreted
its unusual features.

“Although the overall size
and asymmetrical shape of
Einstein's brain were nor-
mal, the prefrontal,
somatosensory, primary
motor, parietal, temporal
and occipital cortices were
extraordinary.

i

» Albert Einsteln

“These may have provid-
ed the neuroclogical under-
pinnings for some of his
visuospatial and mathemati-
cal abilities, for instance,”
said Falk.

The study was puklished
in the journal Brain.

On Einstein's death in
1955, his brain was removed
and photographed from mul-
tiple angles with the permis-
sion of his family. It was sec-
tioned into 240 blocks from
which histological slides
were prepared.

The study also published
the “roadmap” to Einstein's
brain prepared in 1955 by Dr
Thomas Harvey to illustrate
the locations within his pre-
viously whole brain of 240
dissected blocks of tissue,
which provides a key to
locating the origins within
the brain of the newly
emerged histological slides.
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Brain photos reveal why
Einstein was a genius

Washington: Physicist Al
bert Einstein's brain had an
“extracrdinary®  prefrontal
cortex — unlike those of most
people —which may have con-
tributed to his remarkable ge-
nius, a new study hasclaimed.

According to the study led
by Florida State University
anthropologist Dean  Fallk,
portions of Einstein's brain
have been found to be unlike
those of most people and
cotld berelated to his extraor
dinary cognitive abilities.

Falk and hizcolleagues de-
acribeforthe first time the en-
tire cerebral cortex of Ein-
gtein’s  brain  from  an
examination of 14 recently
discovered photopraphs.

The researchers com-
pared Einstein's brain to 85
“normal” human brains and,
in light of current functicnal
imaging studies, interpreted

EXTRAORDINARY MIND

its unusual features.
“Although the overall size
and asymmetrical shape of
Einstein’s brain were normal,
the prefrontal. somatosenso-
ry. primary motor, parietal,
termporal and oceipital cortic-
eswereextraordinary
“These may have provided
the neurological underpin-

nings for some of his visuos-
patialand mathematical abili-
ties, forinstance,” said Fall:.

On Einstein's death in
1855, hi= brain was removed
and photographed from mual-
tiple angles with the permis-
gion of his family Further-
more, itwas sectioned into 240
blocks from which histologi-
cal slides were prepared.

A great majority of the
photographs,  blocks  and
slides were lost from public
gight for- more than 55 years.
The 14 photographs used by
the researchers now are held
by the Mational Museum of
Healthand Medicine,

The study also published
the “roadmap” to Einstein's
brain prepared in 1955 by Dr
Thomas Harvey to illustrate
the locat 1ons within his previ-
ously whole brain of 240 dis-
sected blocks of tissue, sm
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